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Introduction: The trade union movement today
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The next 100 years: what can we learn from the last 100?
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Figure 1: Union members and density, 1890-present.
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Lessons, challenges and opportunities for the European trade union movement
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Ideas and organisation: will the 3 models of trade unions combine in the future?
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From opposing models of trade unionism to a social-democratic synthesis
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The crisis of European trade unionism
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Unions in the new century: a new synthesis of ideas and organisation?
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Strikes and mobilisation: lessons from a historical perspective
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Figure 2a: Percentage of wildcat strikes
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Figure 2b: Percentage of strikes with a positive outcome
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The trade union as a social vanguard: the social integration of women, youth and ethnic

minorities
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The focus of the new trade union: Opinions of members and non-members.
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Should there be a union for young workers?
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Current social contrasts and trade union strategies
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